
 

 

Group Management Report — Nexus AG / Annual Report 2020 32 

Both divisions of the Group achieved similar results in terms of revenue. The Healthcare Software division 

reported revenue of KEUR 154,532, compared with 139,597 in the previous year (10.7 % increase), marking 

a slight improvement. This growth corresponded to the figures forecast in 2019. The Healthcare Service 

division achieved revenues of KEUR 8,412 (previous year: KEUR 8,051; 4.5 %) In contrast to the predictions 

of a slight decline in revenue made in the 2019 outlook, the strong order situation in this division led to an 

increase in revenues.  

Both divisions of the Group also achieved similar results in terms of earnings before interests and taxes 

(EBIT). The Healthcare Software division reported slightly improved earnings before interest and taxes (EBIT) 

amounting to KEUR 17,767 in comparison to KEUR 16,740 in the previous year (6.1 %). The first 

consolidation of AEGERUS SL, RVC Medical IT Holding B.V. and Sophrona Solutions Inc. led to a KEUR 76 

decrease in EBIT. Very strong earnings before interest and taxes amounting to KEUR 2,148 (previous year: 

KEUR 704; 205.1 %) were achieved in the Healthcare Service division, particularly due to the strong order 

situation in this division.  

The development of the earnings situation of the NEXUS group is positive from the point of view of the 

executive board. 

__ Asset Situation 

According to our impairment tests conducted on the balance sheet date, goodwill and indefinite-lived 

trademarks amounting to KEUR 96,281 (previous year: KEUR 82,804) remain recoverable. There were no 

indications of impairment of the remaining intangible assets amounting to KEUR 35,058 (previous year: 

KEUR 29,891) in 2020, which primarily comprise capitalised internal developments and acquired customer 

relations. Intangible assets, including goodwill, amounted to KEUR 131,339 (previous year: KEUR 112,695), 

representing 58.9 % (previous year: 54.2 %) of total assets. 

As of 31/12/2020, inventories increased by KEUR 1,220 as of the reporting date, mainly due to a major 

order.  

Trade and other receivables increased by 6.3 %, amounting to KEUR 27,550 as at 31/12/2020 in 

comparison to KEUR 25,927 in the previous year. 

Cash assets plus securities held as the liquidity reserve amounted to KEUR 28,177 as at 31/12/2020 

(previous year: KEUR 35,204). This corresponds to 12.6 % (previous year: 16.9 %) of total assets.  

As at the reporting date, the equity of the NEXUS Group amounted to KEUR 123,583 in comparison to 

KEUR 115,135 in the previous year, corresponding to an equity ratio of 55.4 % (previous year: 55.3 %).  

In 2020, a dividend of EUR 0.18 per share (EUR 2,835,401.58) was paid out to stockholders. 

Contract liabilities as per IFRS 15 amounting to KEUR 2,244 (previous year: KEUR 1,850) primarily pertain 

to advances received from customers for software projects. 

__ Financial situation 

Cash flows have been reported in the cash flow statement. In 2020, cash flows from operating activities 

amounted to KEUR 30,947, representing a significant increase compared to the previous year 

(KEUR 24,618). This growth can primarily be attributed to the increased consolidated earnings before taxes, 

changes in receivables and other assets in addition to liabilities from operating activities. Cash outflows for 

investment activities on balance amounted to KEUR -22,005 (previous year: KEUR -7,010). Payments for 

investments in intangible assets as well as payments for acquired companies were the focus of investment 

activities. Cash flows from financing activities amounted to KEUR -16,143 (previous year: KEUR -10,150) 

and primarily comprised dividend pay-outs, payments for the redemption of lease liabilities, cash receipts 

and payments for the sale and acquisition of treasury shares and the acquisition of non-controlling interests 

for already consolidated companies. 

__ Investments/Acquisitions 

Please refer to the “Business model” section of the consolidated financial statements to learn about changes 

to the Nexus AG ownership structure. 

__ Other Financial Obligations 

The Group has mainly concluded leasing agreements for operation and business facilities (incl. the EDP 

hardware) and official vehicles. In addition, there are rental contracts and other contract obligations for 

business offices. The purpose of the contracts is the financing and procurement of assets necessary for 

business operations. Risks can be created by the conclusion of expensive follow-up contracts at higher 

costs after expiration of these contracts. 

Advantages, which resulted in decisions for carrying out or retaining these transactions, are found mainly in 

the low capital requirements for the company in procuring the required assets for business. In addition, there 

is no utilization risk for the company due to leasing financing and the possibility of short-term securing of the 

current state of technological development. The Group has primarily concluded lease agreements for its 

operating and business equipment (incl. IT hardware) and its company cars. Lease agreements and other 

contractual obligations have also been concluded for the business premises. These agreements are used 

to finance and procure the necessary fixed assets. Risks may arise through the conclusion of more costly 

subsequent agreements and increased expenses upon expiration of these agreements. 

The advantages that led to the decision to conclude or maintain these agreements are primarily the lack of 

capital commitment for the company in the procurement of the necessary fixed assets. Furthermore, lease 

financing does not pose any utilisation risk for the company and enables us to secure the current state of 

technological development at short notice. 

__ Principles and Objectives of Financial Management 

NEXUS financial management aims to ensure the financial stability and flexibility of the company. A balanced 

ratio between equity capital and debt capital plays a significant role in this regard. The capital structure of 

the NEXUS Group is composed of 55.4 % equity, 20.3 % non-current liabilities and 24.3 % current liabilities. 

Non-current liabilities primarily comprise pension obligations and other financial liabilities. Current liabilities 

primarily comprise provisions, other financial liabilities and trade and other liabilities 

INFORMATION RELEVANT TO 

ACQUISITIONS 

__ Composition of Subscribed Capital and Stock Exchange Listing 

Nexus AG is listed on the Frankfurt Stock Exchange in Prime Standard under the International Securities 

Identification Number (ISIN) 522090. The subscribed capital in the amount of EUR 15,752,231 is composed 

as follows: Ordinary shares: 15,752,231 units with a book value of EUR 1.00. Please refer to the German 

Stock Corporation Act (Subsection 8 ff AktG) for more information on the rights and obligations with respect 

to no-par value shares. A total of 15,747,823 shares have been issued as of the reporting date. 

__ Type of voting right control in the case of employee participations 

There is no separation between voting rights and shares for the employees with capital shares. Employees 

can exercise control rights directly. 

__ Appointing and dismissing Executive Board members and amendments to the 

articles of incorporation 

There are no provisions in the articles of incorporation beyond the statutory provisions for the appointment 

and dismissal of Executive Board members. Furthermore, there are no significant provisions in the articles 

of incorporation that deviate from the statutory and dispositive provisions. 

__ Rights of the Executive Board in terms of the ability to issue or buy back shares, 

authorisation to purchase treasury stocks  

With its resolution on 12/05/2017, the Annual General Meeting of Nexus AG authorised the Executive Board 

to purchase treasury stocks up to a total amount of 10 % of the capital available upon convocation of the 

Annual General Meeting prior to 30/04/2022, namely to purchase a maximum of 1,573,566 no-par value 

shares with a respective book value of EUR 1.00. The Executive Board is authorised to redeem the 

purchased treasury shares with the approval of the Supervisory Board without further shareholders’ 

resolution as well as the shareholders’ subscription rights in the case of the use of the treasury shares 

subject to the detailed provisions of point 7 from the agenda of the Nexus AG Annual General Meeting, as 

published in the Federal Gazette on 17/05/2017. The authorisation from 18/05/2015 in effect prior to this 

date was also revoked. 

The Executive Board is also authorised to offer the purchased stocks to a third party within the context of 

company mergers, the acquisition of companies or holdings in companies with the approval of the 

Supervisory Board. The subscription rights of the shareholders to treasury shares are excluded in this regard. 

With the consent of the Supervisory Board, the Nexus AG Executive Board resolved to exercise the 

authorisation granted by the Annual General Meeting on 18/05/2015 to purchase up to 200,000 treasury 

shares (representing 1.27 % of share capital) of the Group pursuant to Art. 71(1) no. 8 AktG. As at 

31/12/2019, 109,811 treasury shares had been purchased as a result of this share buy-back initiative 

(previous year: 95,558 shares) (= EUR 109,811 share capital; previous year: EUR 95,558 share capital) at 

an average price of EUR 26.74. This corresponds to a 0.7 % share of the share capital (previous year: 

0.6 %). 

Please consult the notes to the consolidated financial statements with regard to the information pursuant to 

Art. 160(1) no. 2 AktG. 
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__ Authorised capital 

The Executive Board is authorised to increase the share capital of the Group for the period up to 30/04/2021 

with the approval of the Supervisory Board one time or several times up to a total of EUR 3,000,000.00 

through the issuance of new no-par value bearer shares (no-par value shares) against cash and/or 

contributions in kind (authorised capital 2016). The new shares can also be issued to employees of the 

Group or an affiliated company. The Executive Board shall determine the conditions for the issuance of 

shares with the approval of the Supervisory Board. The Executive Board is also authorised to elect to exclude 

the subscription rights of the shareholders in the following cases, subject to approval from the Supervisory 

Board: 

a) For fractional amount; 

b) For the issue of new shares to employees of the Group or an affiliated company; 

c) For the issue of new shares against contribution in kind for the acquisition of companies, business 

units or holdings in companies; 

d) For the issue of new stocks against cash investment, if the issue amount of the new shares does 

not fall substantially short of the listed price of the shares already listed on the stock exchange of the 

same class and investment at the time of the final calculation of the issue amount by the Supervisory 

Board pursuant to Subsection 203(1) and (2), 186(3), clause 4 AktG, and the proportional amount 

of the share capital for the new shares for which the subscription right was excluded does not exceed 

10 % of the share capital at the time this authorisation was entered into the commercial register 

(EUR 15,735,665.00) and – cumulatively – 10 % of the share capital at the time at which the new 

shares were issued. The proportional share of share capital is to be calculated at the higher limit of 

10 % of share capital, which applies to the new or repurchased shares that were issued or sold 

since entry of this authorisation into the commercial register with simplified exclusion of subscription 

rights as per Art. 186(3) clause 4 AktG as well as the proportional share of share capital, which refers 

to the option and/or conversion rights from option and/or convertible bonds and/or conversion 

requirements, which were issued or sold since entry of this authorisation into the commercial register 

pursuant to Section 186(3) clause 4 AktG. 

__ Contingent capital 

The share capital of the Group was conditionally increased by EUR 1,400,000.00 through the issuance of 

up to 1,400,000 no-par value bearer shares with a book value of EUR 1.00 each (contingent capital 2012). 

Contingent capital is used to secure subscription rights from share options that were granted based on the 

authorisation of the Nexus AG Annual General Meeting on 23/05/2012. The contingent capital increase will 

only be carried out insofar as share options are issued and the bearers of these share options use their 

subscription rights and the Group does not offer treasury shares to fulfil subscription rights. 

REMUNERATION REPORT 

__ Further development of the remuneration system effective as of 

01/01/2021 

As of 01/01/2020, the Act on the Implementation of the Second Shareholders’ Directive (ARUG II) came 

into force, which provides for significant changes to the requirements for the remuneration of the Executive 

Board with the transitional periods provided for therein. The German Corporate Governance Code, as 

amended on 20/05/2020 (DCGK 2019), also contains recommendations for remuneration of the Executive 

Board. NEXUS will apply ARUG II for the first time for the fiscal year 2021 using the transitional periods. The 

Supervisory Board took this as an opportunity to review the Executive Board remuneration system and 

decided at the Supervisory Board meeting on 21/07/2020 to develop the Executive Board remuneration 

system further as of 01/01/2021, which is presented below. 

Remuneration of the Executive Board is composed of fixed and variable components. Fixed components 

include fixed annual salary, ancillary benefits and company pension provisions. Variable components are 

Short Term Incentives (“STI”) and Long Term Incentives (“LTI”). 

__ Fixed compensation components   

The fixed annual salary is a cash payment that remains the same for the entire year. It is paid in twelve equal 

monthly instalments as a fixed salary, plus a one-off payment, if applicable. The use of a company vehicle 

and contributions to D&O insurance are firmly defined as fringe benefits. The fixed compensation 

components also include the pension commitment in the form of a company pension plan. 

__ Variable compensation components 

Short-term variable compensation takes the form of performance-based variable compensation with a one-

year assessment period. The purpose of this short-term variable compensation component is to reward the 

annual contribution to sustainable corporate development and the operational implementation of the 

corporate strategy. The basis of the STI is the achievement of the performance criteria set out in the planning 

for the respective financial year following.  

The purpose of the long-term variable compensation component is to promote long-term corporate 

development. In addition, the LTl is designed to ensure that the actions of the Board are in line with the 

strategic – including non-financial – objectives of the company. Capital market performance and the 

development of market capitalisation as well as individual targets represent the performance criteria. 

__ Maximum Compensation (Sec. 87a (1) (2) (1) German Stock Corporation Act (AktG)) 

The total compensation to be granted for a financial year (sum of all compensation amounts expended for 

the financial year in question, including annual fixed salary, variable compensation components and fringe 

benefits) for the members of the Executive Board – irrespective of whether it is paid in this financial year or 

at a later date – is limited to a maximum amount for the individual members of the Executive Board. 

__ Malus and clawback regulations for variable compensation (Sec. 87a (1) (2) (6) 

German Stock Corporation Act (AktG)) 

In the event of gross misconduct, the short-term (STI) and long-term (LTI) variable compensation can be 

withheld (malus) or – if already paid out – also reclaimed (clawback) within six months of payment. 

__ Remuneration of the Executive Board in the fiscal year 2020 

The following remuneration report, taking into account the stipulations of the German Corporate Governance 

Code in the version dated 07/02/2017 (DCGK 2017), complies with the requirements of the German 

Commercial Code (HGB).  

__ Basic features of the remuneration system 

The Supervisory Board of Nexus AG determines the structure and amount of remuneration for the Executive 

Board members, which is reviewed by the Supervisory Board on a regular basis. The remuneration system 

for the Executive Board is based on the principles of performance- and results-based remuneration and 

comprises a component not based on results (incl. ancillary services), a variable performance-based 

component and pension commitments. In addition, the Group maintains a pecuniary loss insurance policy 

(directors’ and officers’ liability insurance policy) for its Executive Board members. Criteria for the suitability 

of the respective remuneration for each Executive Member are determined by the responsibilities of the 

respective member, his personal performance, the economic situation and the success and future outlook 

of the Group in consideration of the market environment. 

The component of remuneration for Executive Board members which is not based on results is composed 

of a fixed sum, paid in 12 monthly instalments and benefits in kind, which are equal to the value of company 

car use as per the pertinent fiscal regulations (ancillary performances). The variable, performance-based 

component of remuneration consists of two components (bonuses 1 and 2) for members of the Executive 

Board. 

As at 31/12/2020, the following individuals were members of the Executive Board: 

+ Dr. Ingo Behrendt, Chief Executive Officer 

+ Ralf Heilig, Chief Sales Officer 

+ Edgar Kuner, Chief Development Office 

__ Executive Board 

Bonus 1 is based on target agreements concluded on an annual basis with the Chief Sales Officer Ralf Heilig 

and the Chief Development Officer Edgar Kuner, whereby Bonus 1 is limited to a maximum amount of 

KEUR 80 upon attainment of the targets. For CEO Dr. Ingo Behrendt, Bonus 1 is based on the Nexus AG 

Group earnings for the fiscal year, whereby the bonus is limited to a maximum amount of KEUR 260 upon 

attainment of the targets. Bonus 1 is payable after it has been determined whether the targets were achieved 

or upon approval of the consolidated financial statements of Nexus AG. 

Bonus 2 is based on the medium-term development of the (adjusted) Group EBITDA for the NEXUS Group 

(LTIP), based on a rolling average of three fiscal years (2018–2020; bonus cycle). Bonus 2 is limited to a 

maximum amount of KEUR 400 for the Chief Sales Officer Ralf Heilig and the Chief Development Officer 

Edgar Kuner and is provided in the form of cash.  

For the CEO Dr. Ingo Behrendt, Bonus 2 was paid in cash in 2018, and then in no-par value shares in 

Nexus AG in 2019 and 2020. Payment in no-par value shares is based on the average share value over the 

bonus cycle. The payment in cash in 2018 and the assessment bases for the number of shares granted in 

2019 and 2020 are limited to a maximum amount of KEUR 950 in total. Bonus 2 is payable after approval 

of the Nexus AG consolidated financial statements for the final fiscal year in the bonus cycle (2020), whereby 

advance payments can be made after approval of the consolidated financial statements for the first and 

second years of the bonus cycle, provided they are paid in cash. The CEO Dr. Ingo Behrendt is entitled to 

a total of 20,048 shares in Nexus AG within the scope of Bonus 2 for 2019 and 2020. At the time the shares 

were granted, the fair value amounted to KEUR 1,022. 
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