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Rights of the Executive Board with respect to the Option of Issuing or 

Buying Back Stocks, Empowerment to Purchase Own Stocks

With its resolution of 12 May 2017, the annual general meeting of NEXUS AG 

authorized the Executive Board to repurchase up to a total amount of 10 % of the 

capital until 30 April 2022, which was present in convening the general meeting, 

i.e., to acquire up to a maximum 1,573,566 shares with the notional par value of 

EUR 1.00. The Executive Board is authorized to redeem the acquired own shares 

with the approval of the Supervisory Board without further shareholders’ reso-

lution as well as the shareholders’ subscription rights in the case of use of own 

shares subject to the detailed provisions published in the Federal Gazette, item 7, 

on 17 May 2017, of the agenda of annual stockholders meeting of NEXUS AG. 

The hitherto existing authorization of 18 May 2015 was thus canceled.

It is also empowered to offer the stocks purchased with approval of the Supervi-

sory Board to a third party within the context of company mergers or at purchase 

of companies or participating shares in companies. The subscription rights of 

stockholders to their own stocks are insofar excluded.

With the consent of the Supervisory Board, the Executive Board of NEXUS AG 

resolved to exercise the authorization granted by the Annual General Meeting of 

18 May 2015 to purchase up to 200,000 of its own shares (representing 1.27 % of 

share capital) of the company pursuant to Section 71 (1) No. 8 of the Stock Cor-

poration Act (AktG). From this share buy-back program, 95,558 (previous year: 

78,956) own shares were purchased (= EUR 95,558 share capital; previous year: 

EUR 78,956) by 31 December 2019 at an average price of EUR 24.10. This cor-

responds to share capital of 0.6 % (previous year: 0.5 %). 

With regard to the information pursuant to Section 160 (1) no. 2 of the German 

Stock Corporation Law (AktG), we refer to the appendix.

Authorized Capital

The Executive Board is empowered to increase the capital stock of the company 

in the period until 30 April 2021 with approval of the Supervisory Board one time 

or several times up to a total of EUR 3,000,000.00 via issue of new no-par bearer 

stocks (individual share certificates) against cash and/or capital subscribed in kind 

(authorized capital 2016). The new shares can also be issued to employees of 

the company or an affiliated company. The Executive Board shall decide about 

the conditions of the stock issue subject to approval by the Supervisory Board. 

The Executive Board is also empowered – subject to approval by the Supervisory 

Board – to decide about the exclusion of stock rights of stockholders in the fol-

lowing cases:

a) For residual amounts

b)  For issue of new stocks to employees of the company or an affiliated company

c)  For issue of new stocks against capital subscribed in kind for purchase of 

companies, company parts or shares in companies

d)  At issue of new stocks against cash investment, if the issue amount of the new 

shares does not fall substantially short of the already the listed price of shares 

already listed on the securities markets of the same class and same investment 

at the time of final determination of the issue amount by the Executive Board 

in the sense of Subsection 203 (1) and (2), 186 (3) sentence 4 of the Ger-

man Stock Corporation Law (AktG) and the proportional amount of the capital 

stock for the new shares does not exceed 10 % of the capital stock existing 

(EUR 15,735,665.00) at the time of entering this empowerment in the commer-

cial register and – cumulatively – 10 % of the new stocks existing at the time of 

the issue, for which the subscription right was excluded. The proportional share 

of capital stock is to be deducted at the highest limit of 10 % of capital stock, 

which applies to the new or repurchased shares, which were issued or sold 

since entry of this empowerment in the commercial register with simplified pur-

chase right exclusion pursuant or corresponding to Section 186 (3) sentence 4 

of the German Stock Corporation Law (AktG) as well as the proportional share 

of capital stock, which refers to the option and/or conversion rights from option 

and/or convertible bonds and/or conversion requirements, which were issued 

or sold since entry of this empowerment in the commercial register pursuant 

to Section 186 (3) sentence 4 of the German Stock Corporation Law (AktG).

Conditional Capital

The capital stock of the company was increased conditionally by EUR 1,400,000.00 

via issue of up to 1,400,000 registered share certificates with an accounting par 

value of EUR 1.00 each (Conditional Capital 2012). The conditional capital serves 

for securing purchase rights from stock options, which were granted based on the 

empowerment of the annual general meeting of NEXUS AG on 23 May 2012. The 

conditional capital increase will only be carried out insofar as stock options are 

issued and the owners of these stock options use their subscription rights and the 

company offers its own stocks not in fulfillment of subscription rights.

Remuneration Report
The following remuneration report, taking into account the recommendations of the 

German Corporate Governance Code as amended in 07 February 2017, complies 

with the requirements of German commercial law (HGB) and contains the information 

required in accordance with IFRS 2.44 on share-based remuneration.

Basic Features of the Remuneration System

The Supervisory Board of NEXUS AG sets the structure and amount of remuneration 

for the Executive Board members. The remuneration system for the Executive Boards 

is based on the principles of orientation to performance and result and is compo-

sed of a success-independent base payment (incl. ancillary performance) as well as 

success-dependent components. In addition, the Group maintains a pecuniary loss 

insurance policy for its executive body members (i.e., a directors’ and officers’ liability 

insurance policy). Criteria for the appropriateness of the remuneration to each Execu-

tive Board member especially include the responsibilities of the respective Executive 

Board member, his personal performance, the economic situation, and the success 

and future outlook of company under consideration of the market environment. 

The success-independent base remuneration is composed of a fixed sum, paid in 

12 monthly payments, and nonmonetary compensation, which equal the value of 

company car use in line with tax stipulations (ancillary performances). The variable, 

performance-related component of the remuneration consists of two components 

(bonuses 1 and 2) for the members of the Executive Board. 

The following persons were members of the Executive Board as of 31 December 2019:

 + Dr. Ingo Behrendt, Chief Executive Officer

 + Ralf Heilig, Chief Sales Officer

 + Edgar Kuner, Chief Development Officer

Executive Board

Bonus 1 is based on annually newly concluded target agreements with sales direc-

tor Ralf Heilig and development director Edgar Kuner, whereby bonus 1 is limited 

to a maximum amount of EUR 80 thousand upon target achievement. Bonus 1 is 

based on the consolidated result of the financial year of NEXUS AG for CEO Dr. Ingo 

Behrendt, the bonus being limited to a maximum amount of KEUR 260. Bonus 1 is 

due after determination of the target achievement or approval of the consolidated 

financial statements of NEXUS AG.

Bonus 2 is based on the medium-term development of the Group EBITDA of 

the NEXUS Group (LTIP), based on a rolling average of three financial years 

(2018–2020; bonus cycle). Bonus 2 is limited to a maximum amount of KEUR 400 

for Ralf Heilig, Chief Sales Officer, and for Edgar Kuner, Chief Development Officer, 

and to a maximum amount of KEUR 950 for CEO Dr. Ingo Behrendt. Members of 

the Executive Board may request payment in no-par value shares of NEXUS AG, 

based on an average value for the bonus cycle. Bonus 2 is due after approval of 

the consolidated financial statements of NEXUS AG for the last fiscal year of the 

bonus cycle (2020), whereby advance payments can be made after approval of 

the consolidated financial statements for the first and second years of the bonus 

cycle. For the claim from bonus 2 for the 2018 financial year, the members of the 

Executive Board have chosen to settle in cash. The members of the Executive 

Board are expected to elect cash compensation for the entitlement under bonus 2 

for the 2019 financial year.
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The Executive Board members were entitled to a total of 160,000 shares of NEXUS AG 

from the previous bonus cycle (2015-2017). At the time of approval, the fair value was 

KEUR 788. The entitlement of the Executive Board members was deferred in 2017 

to enable NEXUS AG to fulfill its obligations under the current share repurchase pro-

gram. As of 31 December 2019, CEO Dr. Ingo Behrendt is entitled to 64,000 shares 

and Chief Sales Officer Ralf Heilig and Chief Sales Officer Edgar Kuner are entitled to 

10,000 shares each. Chief Sales Officer Ralf Heilig is entitled to a monthly payment 

from NEXUS AG to a pension fund. The pension entitlement arises upon reaching 

the age of 60.

Inflow (in KEUR) Dr. Ingo Behrendt  

Chief Executive Officer  

Starting date: 01/03/2000

Ralf Heilig  

Chief Sales Officer  

Starting date: 01/10/2001

Edgar Kuner  

Chief Development Officer  

Starting date: 01/08/1989

2018 2019 2019 

(Min)

2019 

(Max)

2018 2019 2019 

(Min)

2019 

(Max)

2018 2019 2019 

(Min)

2019 

(Max)

Fixed remuneration 322 280 280 280 180 174 174 174 170 170 170 170

Incidental benefits 12 12 12 12 14 14 14 14 9 9 9 9

Total 334 292 292 292 194 188 188 188 179 179 179 179

Annual variable remuneration 250 260 0 260 80 80 0 80 70 70 0 70

Multi-annual variable remuneration

LTIP 2015–2017 245 699 0 699 245 240 0 240 245 240 0 240

LTIP 2018–2020 0 135 0 135 0 60 0 60 0 60 0 60

Total 495 1,094 0 1,094 325 380 0 380 315 370 0 370

Pension costs 18 18 18 18 6 6 6 6 0 0 0 0

Total compensation 847 1,404 310 1,404 525 574 194 574 494 549 179 549

Total remuneration without  

non-period inflow

602 705 310 705 280 334 194 334 249 309 179 309

Grants in 2019

(in KEUR)

Dr. Ingo Behrendt  

Chief Executive Officer  

Starting date: 01/03/2000

Ralf Heilig  

Chief Sales Officer  

Starting date: 01/10/2001

Edgar Kuner  

Chief Development Officer  

Starting date: 01/08/1989

2018 2019 2019 

(Min)

2019 

(Max)

2018 2019 2019 

(Min)

2019 

(Max)

2018 2019 2019 

(Min)

2019 

(Max)

Fixed remuneration 322 280 280 280 180 174 174 174 170 170 170 170

Incidental benefits 12 12 12 12 14 14 14 14 9 9 9 9

Total 334 292 292 292 194 188 188 188 179 179 179 179

Annual variable remuneration 260 260 0 260 80 80 0 80 80 80 0 80

Multi-annual variable remuneration

LTIP 2015–2017 0 0 0 0 0 0 0 0 0 0 0 0

LTIP 2018–2020 101 240 0 240 45 107 0 107 45 107 0 107

Total 361 500 0 500 125 187 0 187 125 187 0 187

Pension expenses 1) 18 354 354 354 6 6 6 6 0 0 0 0

Total compensation 713 1,146 646 1,146 325 381 194 381 304 366 179 366

Total remuneration without  

non-accrual grant

713 810 310 810 325 381 194 381 304 366 179 366

1)  In connection with the direct commitment, a pension provision was created for the first time in the reporting year based on new actuarial calculations for the pension entitlement 

earned since the entry into service.

Chairman of the Supervisory Board Dr. Ingo Behrendt is entitled to a monthly payment 

to four pension funds. In addition, there is a direct commitment from NEXUS AG 

for a fixed monthly pension, which depends on the duration of company mem-

bership. The net present value of this direct commitment amounts to KEUR 336 

as of 31 December 2019. The pension expenses of the reporting year amount to 

KEUR 336. The pension entitlement arises upon reaching or reaching the age of 60.

The following detailed list represents the Executive Board remuneration in accordance with 2.44 IFRS:
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Stock Market, Event and Financial Data

FRANKFURT STOCK EXCHANGE STOCK PRICES  
(5-YEAR PERIOD)

TecDAXNEXUS AG

50 %

100 %

150 %

200 %

31/12/201901/01/201901/01/201801/01/201701/01/201601/01/2015

 + Dr. Dietmar Kubis, Jena (starting from 03 May 2019)

 + Jürgen Rottler, Singen (starting from 03 May 2019)

 + MBA (FH) Wolfgang Dörflinger, Constance (until 03 May 2019)

 + Gerald Glasauer, Business Manager, Obersulm (until 03 May 2019)

The overall remuneration of the Supervisory Board amounted to KEUR 112 (previous 

year: KEUR 112). In addition to their work in the Supervisory Board, the members of 

the Supervisory Board provide services themselves or via companies affiliated with 

them for the NEXUS AG and invoice them in line with customary market conditions. 

In 2019, the expenses for such service fees amounted to KEUR 72 (previous year: 

KEUR 121).

(GROUP) CORPORATE GOVERNANCE STATEMENT 
AND COMPLIANCE STATEMENT

The (Group) Corporate Governance Statement as well as Compliance Statement ac-

cording to Section 161 of the German Stock Corporation Law (AktG) have been pu-

blished at the company website at en.nexus-ag.de – Company – Investor Relations – 

Corporate Governance.

SEPARATE NON-FINANCIAL GROUP DECLARATION

The Non-Financial Group Declaration in accordance with Subsections 315b – 315c of 

the German Commercial Code (HGB) in conjunction with Subsections 289c – 289e HGB 

was published on the company website en.nexus-ag.de – Company – Investor Rela-

tions – Corporate Governance. 

The total remuneration for 2019 includes a total of KEUR 699 for Dr. Ingo Behrendt, 

KEUR 240 for Ralf Heilig and KEUR 240 for Edgar Kuner from a share bonus program 

for the years 2015-2017. The transfer of the shares (inflow) did not take place until 

2019, since the Executive Boards postponed the issue to the company. The deferral 

took place without interest and without dividends. Without this non-periodic inflow, 

the total remuneration of the inflow in 2019 would have amounted to KEUR 705 for 

Dr. Ingo Behrendt, KEUR 334 for Ralf Heilig and KEUR 309 for Edgar Kuner.

In the total remuneration for 2019 for Dr. Ingo Behrendt, non-periodic pension expen-

ditures in the amount of KEUR 336 have been granted. These expenses are attributa-

ble to the periods 2000 – 2018. Without this non-periodic grant, the total remuneration 

of the grant amounts to a maximum of KEUR 810 and a minimum of KEUR 310.

Supervisory Board

The general stockholders meeting of NEXUS AG sets the structure and amount of 

remuneration to the Supervisory Board members; this is regulated in the bylaws of 

NEXUS AG. The remunerations are based on the tasks and responsibilities of the 

Supervisory Board members as well as on the business success of the Group. Every 

Supervisory Board member receives an annual payment, which is composed of  

fixed and variable amounts. The fixed remuneration for the Supervisory Board chair-

person is EUR 15,000 and EUR 11,000 for the other Supervisory Board members. 

In addition, result-dependent variable compensation is granted, which is maximum 

EUR 15,000 for the Supervisory Board chairperson and maximum EUR 5,000 for the 

other Supervisory Board members. The chairpersons in other committees are granted 

additional EUR 1,000.

The following persons are members of the Supervisory Board:

 + Dr. jur. Hans-Joachim König, Singen; Chairperson

 + Prof. Dr. Ulrich Krystek, Berlin; Deputy Chairperson

 + Prof. Dr. med. Felicia M. Rosenthal, Freiburg

 + Prof. Dr. Alexander Pocsay, St. Ingbert
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10 March 2020

IR Conference Call on the 

Annual Report 2019

29 April 2020

Quarterly Report Q1 / 2020

30 April 2020

Annual General Meeting 2020, 

Donaueschingen

11 August 2020

Half-Year Report 2020

Stock Market Prices (closing prices Xetra)

2019 2018 2017 2016

Highest 36.00 29.30 29.26 19.22

Lowest 22.70 22.30 17.49 15.10

Stock Market Capitalization 

(fiscal year in millions of euros)

545.0 385.1 406.6 277.9

Result per share (diluted) 

in EUR

0,69 0,69 0,62  0,52

DIVIDENDS

INVESTOR RELATIONS
Active communication with our stockholders, potential investors, analysts and the 

finance market are the focal point of our investor relation activities. We continually 

inform all market participants promptly and comprehensively via press releases and 

ad hoc announcements as well as the mandatory quarterly, semi-annual and annual 

financial reports.

In addition, we cultivate intensive dialog with institutional investors and finance ana-

lysts via telephone conferences, one-on-one meetings and on roadshows. Our Inves-

tor Relations team is of course at your disposal as contact persons.

We are convinced that our shareholders should be appropriately involved in the 2019 

result. At the same time, further equity financing of our growth plans must be ensured. 

The Executive Board and Supervisory Board will propose at annual general meeting 

to pay to shareholders a one cent higher dividend compared to the previous year,  

i.e., 0.18 EUR (2018: 0.17 EUR).

FORECAST REPORT FOR 2020

The digitization of health care has a high economic and political significance in 

many countries. As healthcare standards continue to rise, providers are increasingly 

struggling to provide sufficient human resources. Digitization plays a key role in this 

situation. Digitized processes can automate work steps and improve quality. With 

respect to the political sphere, the public is increasingly aware that Europe is falling 

behind other regions in digitization.

Therefore, budgets for IT are increasing and far-reaching digitization concepts are 

being worked out in many hospitals. This very positive development is only dam-

pened by the lack of potential for implementation in hospitals. In most of these 

hospitals, there is a lack of staff and organizational strength to achieve ambitious 

digitization goals. For this reason, we do not currently see a surge in demand for 

new solutions. The willingness to replace systems, for which no further development 

potential is expected, remains low.

However, some developments are increasing the pressure on the health facilities 

to change faster. In particular, patients are demanding more digital communication 

and data transfers and show little understanding for organizational hurdles. Patients 

are threatening to switch to more innovative providers (telehealth providers) and 

therefore cause economic pressure on their previous service providers. A positive 

factor is that the transformation to cloud solutions and a strong orientation toward 

micro services is making the implementation of new technological solutions easier.

Despite this mixed starting point, the future prospects of NEXUS are still very posi-

tive. Thanks to our modern product portfolio and the cross-selling potential, which 

we have with our numerous existing customers, we have been able to achieve 

growth in a less dynamic market environment. Especially the introduction of our 

ONE/NEXUS initiative, but also the integration of recent company acquisitions, fur-

ther improve our strategic position.

In 2020, we will therefore also focus very much on further merging our products, 

expanding our ONE / NEXUS references and actively tackling new sales opportu-

nities. This is why 2020 will be a preparatory year for us, in which we do not so 

much want to focus on increasing sales, but rather want to expand our position as 

a strong European brand.

Despite extensive measures, we expect a slight increase in sales for the 

NEXUS Group in the “Healthcare Software” Division. In the “Healthcare Service” Di-

vision, we expect revenues slightly below the previous year’s level due to the change 

in strategy. Overall, we see a further slight increase in sales and earnings before 

taxes for 2020. A slight improvement in the relative market position in the relevant 

markets is part of this. Planning takes into account further investments in interna-

tionalization and the expansion of our product range. Should significant changes 

occur in the consolidated group in 2020, this may result in a change in planning.

NEXUS AG

Donaueschingen, 09 March 2020

The Executive Board

Dr. Ingo Behrendt

Ralf Heilig

Edgar Kuner

11 August 2020

IR Conference Call on 

Half-Year Results

21–23 September 2020

Investor Conference Berenberg, Munich

10 November 2020

Quarterly Report Q3 / 2020




