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Group Management Report for the Fiscal Year 2018

Compensation of the Supervisory Board
The general stockholders meeting of NEXUS AG sets the structure and amount of

Forecast Report 2019

remuneration to the Supervisory Board members; this is regulated in the bylaws of
NEXUS AG. The remunerations are based on the tasks and responsibilities of the

The health sector in many countries is undergoing a basic digital transformation

Supervisory Board members as well as on the business success of the Group. Every

phase. This topic has a high economic and political importance in most European

Supervisory Board member receives an annual payment, which is composed of fixed

countries. The awareness that Europe is lagging behind other regions is increasing in

and variable amounts. The fixed remuneration for the Supervisory Board chairper-

public perception. Therefore, increase budgets for IT and far-reaching and digitization

son is EUR 15,000 and EUR 11,000 for the other Supervisory Board members. In

concepts are being worked out in many hospitals. This very positive development is

addition, result-dependent variable compensation is granted, which is maximum

only dampened by the lack of potential for implementation in hospitals. In most of

EUR 15,000 for the Supervisory Board chairperson and maximum EUR 5,000 for the

these hospitals, there is a lack of staff and organizational strength to achieve ambi-

other Supervisory Board members. The chairpersons in other committees are granted

tious digitalization goals. For this reason, we do not currently see a surge in demand

additional EUR 1,000.

for new solutions. The willingness to replace systems, for which no further development potential is expected, remains low.

The following persons are members of the Supervisory Board:
However, some developments are increasing the pressure on the health facilities to
++ Dr. jur. Hans-Joachim König, Singen; Chairperson

a faster change. In particular, the patients are demands more digital communication

++ Prof. Dr. Ulrich Krystek, Hofheim; Deputy Chairperson

and data transfers and show little understanding for organizational hurdles. Patients

++ MBA (FH) Wolfgang Dörflinger, Constance

are threatening to switch to more innovative providers (telehealth providers) and there-

++ Prof. Dr. Alexander Pocsay, St. Ingbert

fore cause economic pressure on their previous service providers. A positive factor

++ Gerald Glasauer, Business Economist, Obersulm

is that the transformation to cloud solutions and a strong orientation toward micro

++ Prof. Dr. med. Felicia M. Rosenthal, Freiburg

services is making the implementation of new technological solutions easier.

The overall remuneration of the Supervisory Board amounted to KEUR 112 (previous

NEXUS is optimistic despite this mixed initial situation for 2019. Thanks to our modern

year: KEUR 112). In addition to their work in the Supervisory Board, the members of

product portfolio and the cross-selling potential, which we have with our numerous

the Supervisory Board provide services themselves or via companies affiliated with

existing customers, we have been able to achieve growth in a less dynamic market

them for the NEXUS AG and invoice them in line with customary market conditions.

environment. We want to continue this development in 2019. The introduction of our

In 2018, the expenses for such service fees amounted to KEUR 121 (previous year:

NEXUS / NEXT GENERATION software as well as the integration of recent acquisi-

KEUR 72). In addition, the Group maintains a pecuniary loss insurance policy for its

tions make us optimistic about the next year. We estimate the costs of integration to

executive body members (i.e., a directors’ and officers’ liability insurance policy).

be significantly less than the expected synergies of collaboration in 2019.

(Group-) Declaration about Company Management
as well as Compliance Statement

In consideration of the companies already newly acquired in 2018, we expect significant increases of sales in the segment “Healthcare Software” and decreased sales
in the area of “Healthcare Service” due to a strategy change in our planning for the

The (group-) declaration about company management as well as compliance state-

NEXUS Group. Overall, we see a continuation of slightly increasing values in all finan-

ment according to Section 161 of the German Stock Corporation Law (AktG) have

cial performance indicators for 2019. This applies to sales and earnings before taxes.

been published at the company website at www.nexus-ag.de – Investor Relations

A slight improvement in the relative market position in the relevant markets is part of

– Corporate Governance.

this. The planning takes into account further investments in internationalization as well
as an expansion of our product range. If significant changes occur in the consolidated

Separate Non-Financial (Group-) Report

Group in 2019, this can result in a change in planning.

The Separate Non-Financial (Group-) Report in accordance with Subsections

NEXUS AG

315b-315c of the German Commercial Code (HGB) in conjunction with Subsections

Donaueschingen, 4 March 2019

289c-289e HGB was published on the company website www.nexus-ag.de – Investor
Relations – Gesonderter nichtfinanzieller (Konzern-) Bericht.

Summarized Depiction of the Chance and Risk Situation of
NEXUS Group
NEXUS AG as well as all subsidiaries work according to a uniform method of chance/
risk analysis and chance/risk management. Early detection of risks is given decisive
importance in this. The monitoring of risks by unambiguous key figures (sales, result
before taxes, relative market position) enables a clear assessment of the significance.
From the perspective of individual risks and from an overall risk position, it can currently be seen that the continued existence the company is not endangered. At the
same time, management sees considerable chances to expand sales in the market
segment of the NEXUS Group.
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