
Product Risks

There is a risk that the innovation advance achieved by NEXUS is lost due to com-

petitor innovations and consequently market shares lost. Risks also exist during the 

scheduling and budgeting of developments as well as in the design and quality of 

our developments, which can cause substantial effects on marketing and cost posi-

tions if scheduling and budgeting deviate from marketing specifications. In software 

development, third-party products are also used in part, the loss of which or if there 

is deficient technological quality could result in delays of our own software deliver-

ies. NEXUS Group faces these risks with annual, quality-checked releases, which go 

through a pre-defined quality management process.

Staff Risks

The development of NEXUS is strongly dependent on the knowledge and Group-

wide willingness to perform of its staff. There is a risk in principle to lose competent 

employees due to fluctuation and consequently lose market advantages. If a larger 

number of core know-how staff members leave the company, this could result in sub-

stantial difficulties in operational business dealings, at least in the short term. In ad-

dition, the labor market has experienced a lack of specialists for years. NEXUS faces 

this risk with active personnel development, an important component for far-sighted 

and reliable safeguarding of our human resources.

Legal Risks

Significant legal risks are not known at this time.

Risk Reporting with respect to the Use of

Financial Instruments and Financial Risks

Financial instruments are essential composed of accounts receivables and payables. 

Because the customers of NEXUS Group are mainly in public hands, the default risk 

for accounts receivable is to be considered slight.

NEXUS has substantial intangible assets in the form of concessions/patents 

(KEUR 1,070; previous year: KEUR 732), goodwill (KEUR 73,462; previous year: 

KEUR 49,314), technology and customer relations (KEUR 13,313; previous year: 

KEUR 9,394), brands (KEUR 8,767; previous year: KEUR 8,749) and development 

costs (KEUR 15,459; previous year: KEUR 16,929), which are capitalized in the bal-

ance sheet. On the balance sheet cut-off date, the value of the goodwill and brands 

was checked based on the DCF (discounted cash flow) method. Based on the expec-

tation for positive results in the future, there is no need for devaluation. If the assump-

tions do not become reality in the future, there could be a need for devaluation of the 

goodwill and also of the other intangible assets.

NEXUS AG and its subsidiaries have capitalized deferred taxes from losses carried 

forward as previously. If it is no longer to be expected that profits can be earned to use 

the losses carried forward, the valuation would have to be completely or partially re-

duced. If tax laws change concerning handling of losses, it could become necessary 

to reduce the capitalized deferred taxes completely or partially.

NEXUS has financial securities, which are subject to the interest rate risks and currency 

risks and therefore are closely monitored. Rate and financial loss risks continue to exist 

for fixed interest securities due to the volatile markets, which are observed and valuated. 

The Group has substantial liquid funds in Swiss francs, which are subject to exchange 

rate risks. Exchange rate risks are also created especially by sales made in Switzerland 

(Swiss francs) and the resultant receivables, which are subject to exchange rate fluctu-

ations until payment. Payments received in Swiss francs are offset to a great extent by 

payouts out in Swiss francs, so that the currency risk is reduced here overall. A hedging 

relation did not exist on the balance sheet cut-off date. Liquidity risks do not exist due to 

the liquidity reserves and the increasingly smooth payment flows.

The Executive Board of NEXUS AG monitors decisions about the use and risks from 

the use of financial instruments.

The Group strives to have sufficient means of payment and equivalents for this 

or have corresponding irrevocable credit lines to fulf ill its obligations over the 

coming years. In addition, the company has authorized capital available for fur-

ther capital increases.

Effects can result from changes to factors relevant to contracts from conditional 

 purchase prices within the context of company acquisitions.

Internal Monitoring System and Risk Management System with 
respect to the Group Accounting Process

The internal monitoring and risk management system has the objective with respect to 

the accounting process to ensure the appropriateness and effectiveness of account-

ing and financial reporting Group-wide. On-going accounting of domestic subsidiaries 

is managed decentrally, while the customary year-end reports are mainly composed 

centrally. Foreign companies draw up local year-end reports, which are checked 

based on legal regulations or importance voluntarily. The Group year-end report as 

well as the required adaptations of individual domestic and foreign year-end reports 

to the International Financial Reporting Standards, as they are to be applied in the 

EU as mandatory, are done centrally in Donaueschingen. The process of composing 

the year-end report is monitored centrally by the head of Finances as well as by the 

Executive Board of NEXUS AG. The dual-check principle is maintained on principle.

Information Relevant to Acquisitions

Composition of Equity Capital and Securities Market Listing

NEXUS AG is listed on the Frankfurt securities market in Prime Standard under secu-

rities identification number (WKN) 522090. The subscribed capital in the amount of 

EUR 15,752,231 is composed of the following: Common stocks: 15,752,231 shares at 

the accounting par value of EUR 1.00 each. Refer to the German Stock Corporation 

Law (Subsection 8 ff AktG) for information about the rights and obligations with re-

spect to the individual share certificates. A total of 15,712,846 shares have been is-

sued as of the cut-off date.

In partial utilization of empowerment for the period until 30 April 2021, to increase the 

share capital once or several times by up to a total of EUR 3,000,000.00 through the 

issue of up to 3,000,000 new bearer shares against cash or contributions in kind (au-

thorized capital 2016/I) adopted on 13 May 2016 by the general meeting of NEXUS AG, 

the Executive Board decided on 14 July 17 with the consent of the Supervisory Board 

of the same day, to increase the company‘s share capital against cash contributions 

to the exclusion of shareholders‘ subscription rights – in favor of the employees of 

NEXUS AG and affiliated companies of NEXUS AG – by up to EUR 25,000.00 from 

EUR 15,735,665.00 to EUR 15,760,665.00 by issuing up to 25,000 new no-par value 

bearer shares with a proportionate share in the company‘s share capital at EUR 1.00 

each and with dividend entitlement as of 1 January 2017. Capital stock increased by 

EUR 16,566.00 to EUR 15,752,231.00. As a result, authorized capital 2016/I is still 

EUR 2,983,434.00 after partial exploitation.

41
NEXUS AG / Annual Report 2018
Group Management Report for the Fiscal Year 2018



Restrictions of the Stocks

There are no restrictions affecting voting rights or transfer of stocks that we are 

aware of.

Direct or Indirect Shares of Capital

We have not received any notice of direct and indirect shares in capital exceeding 

10 of one-hundredth of the voting rights.

Stockholders with Special Rights

There are no stockholders with special rights that grant control rights.

Type of Voting Right Control in the Case of Employee Participations

There is no separation between voting right and stock for the employees with capital 

shares. Employees can exercise control rights directly.

Naming and Dismissing Executive Board Members and Amendments to the 

Articles of Incorporation

More far-reaching bylaws for naming or dismissing Executive Board members do not 

exist other than the legally applicable ones. In addition, there are no essential bylaw 

provisions, which deviate from legal regulations and flexible regulations.

Rights of the Executive Board with respect to the Option of Issuing or Buying 

Back Stocks Empowerment to Purchase Own Stocks

With its resolution of 12 May 2017, the annual general meeting of NEXUS AG author-

ized the Executive Board to repurchase up to a total amount of 10 % of the capital 

until 30 April 2022, which was present in convening the general meeting, i.e., to ac-

quire up to a maximum 1,573,566 shares with the notional par value of EUR 1.00. 

The Executive Board is authorized under the authorization to redeem the acquired 

own shares with the approval of the Supervisory Board without further shareholders‘ 

resolution as well as the shareholders‘ subscription rights in the case of use of own 

shares subject to the detailed provisions published in the Federal Gazette, item 7, on 

17 May 2017, of the agenda of annual stockholders meeting of NEXUS AG. 

It is also empowered to offer the stocks purchased based on the granted empow-

erment with approval of the Supervisory Board to a third party within the context 

of company mergers or at purchase of companies or participating shares in com-

panies. The subscription rights of stockholders to their own stocks are insofar 

excluded. 

 

NEXUS AG started a stock buyback program in 2016. With the consent of the 

Supervisory Board, the Executive Board of NEXUS AG resolved to exercise the au-

thorization of 25 October 2016 to purchase up to 200,000 of its own shares (repre-

senting 1.27 % of share capital) of the company pursuant to Section 71 para. 1, No. 8 

of the Stock Corporation Act (AktG). The authorization is restricted to the time period 

until 30 April 2020 and limited to 10 % of the equity capital. From this share buy-back 

program, 78,956 (previous year: 26,377) own shares were purchased (= EUR 78,956 

share capital; previous year: EUR 26,377) by 31 December 2018. This corresponds to 

share of capital stock of 0.5 % (previous year: 0.1 %).

A total of 78,956 shares were purchased valued at an average price of EUR 23.79 as 

of 31 December 2018. 

Authorized Capital

The Executive Board is empowered to increase the capital stock of the company in the 

period until 30 April 2021 with approval of the Supervisory Board one time or several 

times up to a total of EUR 3,000,000.00 via issue of new no-par bearer stocks (indi-

vidual share certificates) against cash and/or capital subscribed in kind (authorized 

capital 2016). The new shares can also be issued to employees of the company or 

an affiliated company. The Executive Board shall decide about the conditions of the 

stock issue subject to approval by the Supervisory Board. The Executive Board is also 

empowered – subject to approval by the Supervisory Board – to decide about the 

exclusion of stock rights of stockholders in the following cases:

a) For residual amounts

b) For issue of new stocks to employees of the company or an affiliated company

c) For issue of new stocks against capital subscribed in kind for purchase of compa-

nies, company parts or shares in companies

d) At issue of new stocks against cash investment, if the issue amount of the new 

shares does not fall substantially short of the already the listed price of shares al-

ready listed on the securities markets of the same class and same investment at 

the time of final determination of the issue amount by the Executive Board in the 

sense of Subsection 203 para. 1 and 2, 186 para. 3 sentence 4 of the German Stock 

Corporation Law (AktG) and the proportional amount of the capital stock for the new 

shares does not exceed 10 % of the capital stock existing (EUR 15,735,665.00) at the 

time of entering this empowerment in the commercial register and – cumulatively – 

10 % of the new stocks existing at the time of the issue, for which the subscription right 

was excluded. The proportional share of capital stock is to be deducted at the highest 

limit of 10 % of capital stock, which applies to the new or repurchased shares, which 

were issued or sold since entry of this empowerment in the commercial register with 

simplified purchase right exclusion pursuant or corresponding to Section 186 para. 3 

sentence 4 of the German Stock Corporation Law (AktG) as well as the proportional 

share of capital stock, which refers to the option and/or conversion rights from option 

and/or convertible bonds and/or conversion requirements, which were issued or sold 

since entry of this empowerment in the commercial register pursuant to Section 186 

para. 3 sentence 4 of the German Stock Corporation Law (AktG).

Conditional Capital

The capital stock of the company was increased conditionally by EUR 1,400,000.00 

via issue of up to 1,400,000 registered share certificates with an accounting par value 

of EUR 1.00 each (Conditional Capital 2012). The conditional capital serves for secur-

ing purchase rights from stock options, which were granted based on the empower-

ment of the annual general meeting of NEXUS AG on 23 May 2012. The conditional 

capital increase will only be carried out insofar as stock options are issued and the 

owners of these stock options use their subscription rights and the company offers its 

own stocks not in fulfillment of subscription rights.

Essential Agreements, Which Are Subject to a Control Change due to a 

Takeover Offer

There are no essential agreements of the company, which are subject to a control 

change due to a takeover offer.

Compensation agreements

Compensation agreements of the company, which have been concluded with the mem-

bers of the Executive Board or employees in the case of a takeover offer, do not exist.

Main Features of the Remuneration System  
for the Executive Board

The Supervisory Board of NEXUS AG sets the structure and amount of remuneration 

to the Executive Board members. The remuneration system for the Executive Boards 

is based on the principles of orientation to performance and result and is composed 

of a success-independent base payment as well as success-dependent components. 

Criteria for determining the appropriateness of the remuneration to each Executive 

Board member especially include the responsibilities of the respective Executive 

Board member, his personal performance, the economic situation, and the success 

and future outlook of company under consideration of the market environment. In 

addition, the Group maintains a pecuniary loss insurance policy for its executive body 

members (i.e., a directors’ and officers’ liability insurance policy).

The success-independent base remuneration is composed of a fixed sum, paid in 

12 monthly payments, and nonmonetary compensation, which equal the value of 

company car use in line with tax stipulations. For the employee pension scheme, the 

Group also makes payments into a life insurance policy and a pension fund.

The success-independent components include an annually recurring component 

linked to company success and a component with a long-term stimulus effect and risk 

character in the form of a bonus. The annually recurring components are oriented to 

the EBIT of the NEXUS Group. The component with long-term incentive effect is linked 

to the development of the company result (EBITDA) over three years (2018-2020). The 
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